Speech and Language Therapist - Esther B. Clark School
At Children’s Health Council (CHC), we’ve been helping children and families for 60 years. Our Center,
two schools and a Community Clinic, serve families in the Silicon Valley as well as the greater San
Francisco Bay Area. Our areas of expertise include learning differences, anxiety and depression, ADHD
and Autism. We also provide excellent parent education services and parent consultations.
At CHC, we uncover a world of promise and potential in every child. Using a personalized approach, we
help your children become happier, more resilient and more successful. Our employees are encouraged
to bring their ideas, experiences and perspectives, gleaned from their varied backgrounds, to the
workplace. We strive to create an environment in which all employees can contribute to their fullest
potential to make an impact in the lives of the children we help.
SPEECH AND LANGUAGE THERAPIST AT ESTHER B. CLARK SCHOOL
Agency Mission:
Children's Health Council removes barriers to learning, helping children become resilient, happy and
successful at home, at school and in life.
Job Summary:
The EBC Speech and Language Therapist serves part of the total interdisciplinary team at the school. As
such this individual provides both pull out and push in speech and language services on both an
individual and small group basis, ensuring that such services are not only compliant with students’ IEP’s,
but address more subtle communication deficits in the context of the school’s social thinking and skills
programs.
Essential Duties and Responsibilities:
• Complete full speech and language assessments when required and/or requested by a student’s
IEP team.
• Provide speech and language assessment report with recommendation and service goals as
requested by the student’s IEP team.
• Participate in team parent conferences and student’s IEP when requested.
• Provide designated “pull out” individual speech and language therapy that addresses
established IEP goals and improves the student’s access to core curriculum, enhances peer
relationships and expands student’s competency in social-emotional learning.
• Provide “push in” or “pull out” speech and language services as contracted by parents who seek
to enhance their child’s communication competency. Provider will develop goals, implement
appropriate services to address recognized challenges and monitor and report progress on a
regular basis.
• Provide “push in” small group speech and language services to all Junior Division classrooms on
a frequency, duration and topic(s) as determined by each team.
• Performs other related duties as required and assigned.

Knowledge/Ability/Skills:
• Previous experience with children in applied clinical or classroom environment.
• Ability to work collaboratively in a team-oriented environment.
Education/Training:
• Master’s degree or higher, Certification of Clinical Competency, California State license, State of
California credential with authorization in Language, Speech and Hearing.
Physical Demands:
An employee in this position may be required to occasionally lift, move and/or set up stacks of
documents such as training binders or other training materials, laptop computers, in-focus projectors,
flip charts and other materials required for training sessions. Employee will also be required to work for
extended periods of time at a computer.
Contact with Others:
• Ability to communicate clearly in oral and written form.
• Ability to articulate expectations to classroom team and students.

To apply, please email your cover letter and resume/CV with salary requirements
to jobs@chconline.org and reference “Speech and Language at EBC” in the subject line.
Children's Health Council (CHC) supports workforce diversity. We are an Equal Opportunity Employer and believe in
treating each employee and applicant for employment fairly and with dignity. We will provide employment
opportunities without regard to race, religion, color, creed, national origin, gender, orientation, age, disability,
medical condition, marital status, veterans' status or any other classification protected by employment
discrimination laws. When necessary, CHC also makes reasonable accommodations for employees with disabilities
in accordance with individual needs, business realities and applicable laws.

